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Abstract 
 
 

This study examined capacity development and teachers’ productivity in public secondary schools in Akoko South 
West Local Government Area of Ondo State. The objectives of this 
development programmes enhance teachers’ productivity.
research hypotheses were formulated to guide the study.
population of the study consisted of all public secondary school principals and teachers in the area of study. The 
sample of the study was 126 respondents. Simple random sampling technique was used to select 20 teachers and 6 
principals from the selected school. The research instruments used for this study were 
questionnaires titled “Capacity Development Questionnaire (CDQ) and Teachers’ Productivity Questionnaire 
(TPQ)” which were used to collect data. The instrument was validated and th
and 0.83 respectively. Descriptive statistics was used to answer the research questions, while the research 
hypotheses were tested using Pearson Product Moment Correlation Coefficient at 0.05 level of significance. 
Findings showed that there was a significant relationship between capacity development and teachers’ 
productivity in public secondary schools (r
between capacity development and teachers’ 
there was a significant relationship between capacity development and lesson preparation(r
0.178). Finally, there was a significant relationship between capacity devel
0.822 > r-tab 0.178). Based on the findings, it was recommended that there is need to promote capacity 
development of teachers through intensive and regular seminars/workshops based on needs assessment in 
secondary schools. 
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This study examined capacity development and teachers’ productivity in public secondary schools in Akoko South 
West Local Government Area of Ondo State. The objectives of this research work were to examine if capacity 
development programmes enhance teachers’ productivity. Four research questions were raised while four 
research hypotheses were formulated to guide the study. The research design used was a descriptive survey. The 

opulation of the study consisted of all public secondary school principals and teachers in the area of study. The 
sample of the study was 126 respondents. Simple random sampling technique was used to select 20 teachers and 6 

The research instruments used for this study were 
questionnaires titled “Capacity Development Questionnaire (CDQ) and Teachers’ Productivity Questionnaire 

” which were used to collect data. The instrument was validated and the reliability with the r scores of 0.75 
and 0.83 respectively. Descriptive statistics was used to answer the research questions, while the research 
hypotheses were tested using Pearson Product Moment Correlation Coefficient at 0.05 level of significance. 

indings showed that there was a significant relationship between capacity development and teachers’ 
productivity in public secondary schools (r-cal 0.874 > r-tab 0.178). Also, there was a significant relationship 
between capacity development and teachers’ attitude to work (r-cal 0.831> r-tab 0.178). It was also revealed that 
there was a significant relationship between capacity development and lesson preparation(r
0.178). Finally, there was a significant relationship between capacity development and students discipline (r

tab 0.178). Based on the findings, it was recommended that there is need to promote capacity 
development of teachers through intensive and regular seminars/workshops based on needs assessment in 

Capacity building, teachers’ productivity, academic performance, subject matter, secondary school.
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Capacity Development and Teachers’ Productivity in Public Secondary Schools in Akoko 

This study examined capacity development and teachers’ productivity in public secondary schools in Akoko South 
research work were to examine if capacity 

Four research questions were raised while four 
The research design used was a descriptive survey. The 

opulation of the study consisted of all public secondary school principals and teachers in the area of study. The 
sample of the study was 126 respondents. Simple random sampling technique was used to select 20 teachers and 6 

The research instruments used for this study were two self-structured 
questionnaires titled “Capacity Development Questionnaire (CDQ) and Teachers’ Productivity Questionnaire 

e reliability with the r scores of 0.75 
and 0.83 respectively. Descriptive statistics was used to answer the research questions, while the research 
hypotheses were tested using Pearson Product Moment Correlation Coefficient at 0.05 level of significance. 

indings showed that there was a significant relationship between capacity development and teachers’ 
tab 0.178). Also, there was a significant relationship 

It was also revealed that 
there was a significant relationship between capacity development and lesson preparation(r-cal 0.590 > r-tab 

opment and students discipline (r-cal 
tab 0.178). Based on the findings, it was recommended that there is need to promote capacity 

development of teachers through intensive and regular seminars/workshops based on needs assessment in 

Capacity building, teachers’ productivity, academic performance, subject matter, secondary school. 
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Introduction 
 

In view of the need for immediate demand for new position of teachers’ productivity (lesson preparation, proper 
use of instructional materials, mastery of subject matter, class control and disciplinary ability of the teachers, 
monitoring of students’ work, teachers’ attitude to work and extra
government propel out strategies that will respond to 
capacity building and development. Therefore
involves providing continuous and appropriate 
symposia and conference, provision of necessary
commitment and attitude towards effective teaching and learning 
of the nation’s educational policies. 
 

Poor academic performance has been observed in core 
English Language in secondary schools in
which is not only frustrating but equally affecting 
will manage different sector of nations’ economy including education 
towards achieving higher knowledge in tertiary
as an instrument that can be used to achieve amore rapid sustainable economic, social, 
scientific and cultural development in the country. 
 

Therefore, previous development in education for many years has been centered on building teac
through student and teacher assessments, 
and Fink, 2006). 
 

Capacity development or capacity building has different meanings and interpretations depending on who uses it 
and in what context it is used. It is generally accepted that capacity building as a concept is closely related to 
education, training and human resource development. This conventional concept has changed in recent years 
towards a broader and more holistic view,
Rajabifard, & Feeney, 2003). Groot and Molen (2000) defined capacity building as the development of 
knowledge, skills and attitudes in individuals and groups of people relevant in d
and maintenance of institutional and operational infrastructures and processes that are locally meaningful. This is 
a broader approach while still focusing mainly on education, training and human resource development. 
Therefore, based on this definition, capacity development for employees in a broad sense may refer to 
improvements in the ability of all employees to perform appropriate tasks within the broader set of productivity 
standards of the organization. Capacity developm
that enable individuals to build and enhance existing knowledge and skills through training and re
Additionally, it requires the conditions that will allow individuals to engage in th
adapting to change (Abdul, 2002). 
 

Adebayo (2011) in his study revealed a great relationship 
their productivity. Hence, variables such as 
personality and staff discipline can be used
 

Ajeyalemi (2002) found that the higher 
teaching and education expected. Likewise, the higher the quality 
the quality of national development expected. Thus, without quality teachers, not much of 
expected. For the quality of the teacher to be maintained, the teach
remain relevant at all times. That is teachers must 
Capacity building forums exposes teachers to variety of professional development opportunities tha
seminars, workshop, conference, curriculum support and study groups and mentoring and induction programs 
(Jaquith, Dan, Wei, & Darling-Hammond, 2010). In addition, professional development brings in the expertise 
from outside the school enabling teachers to work collaboratively with peers, get opportunities for mentoring and 
coaching focusing on the classroom, and involves teachers in the choice of areas to develop and activities to 
undertake (Walter & Briggs, 2012). This evidence shows that cap
teaching skills, increases learning quality in the classroom assisting students who could otherwise be at risk hence 
enhancing students’ learning (Cooter, 2003; OECD, 2009). 
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In view of the need for immediate demand for new position of teachers’ productivity (lesson preparation, proper 
use of instructional materials, mastery of subject matter, class control and disciplinary ability of the teachers, 

teachers’ attitude to work and extra-curricular activities) in secondary schools, 
government propel out strategies that will respond to the overhauling challenges in the system 

development. Therefore, to improve teachers’ skills, knowledgebase and
continuous and appropriate training or re-training of teachers through

of necessary resources, materials that will foster sustainable
commitment and attitude towards effective teaching and learning as well as ensure the successful implementation 

has been observed in core subjects such as Mathematics, Physics, Che
English Language in secondary schools in Ondo State due to inadequate teachers’ capacity building programmes 
which is not only frustrating but equally affecting the society at large in terms of shortfall in human resources

rent sector of nations’ economy including education sector. Secondary education is seen 
in tertiary institutions. It is an investment in individual (manpower) as well 

instrument that can be used to achieve amore rapid sustainable economic, social, political, technological
the country.  

Therefore, previous development in education for many years has been centered on building teac
through student and teacher assessments, training workshops and teacher observation programmes (Hargreaves 

Capacity development or capacity building has different meanings and interpretations depending on who uses it 
what context it is used. It is generally accepted that capacity building as a concept is closely related to 

education, training and human resource development. This conventional concept has changed in recent years 
towards a broader and more holistic view, covering both institutional and country specific initiatives (Williamson, 
Rajabifard, & Feeney, 2003). Groot and Molen (2000) defined capacity building as the development of 
knowledge, skills and attitudes in individuals and groups of people relevant in design, development, management 
and maintenance of institutional and operational infrastructures and processes that are locally meaningful. This is 
a broader approach while still focusing mainly on education, training and human resource development. 

re, based on this definition, capacity development for employees in a broad sense may refer to 
improvements in the ability of all employees to perform appropriate tasks within the broader set of productivity 
standards of the organization. Capacity development on an individual level means the development of conditions 
that enable individuals to build and enhance existing knowledge and skills through training and re
Additionally, it requires the conditions that will allow individuals to engage in the process of learning and 

revealed a great relationship between secondary school staff capacity building and 
. Hence, variables such as classroom management technique, teaching methodology, teachers

be used to build the teacher capacity. 

found that the higher the quality of the teacher in knowledge and skills, the higher
. Likewise, the higher the quality of education offered in the system, the higher 

of national development expected. Thus, without quality teachers, not much of 
teacher to be maintained, the teacher must update herself always in order to 

at all times. That is teachers must be prepared to face new challenges as they occur 
Capacity building forums exposes teachers to variety of professional development opportunities tha
seminars, workshop, conference, curriculum support and study groups and mentoring and induction programs 

Hammond, 2010). In addition, professional development brings in the expertise 
g teachers to work collaboratively with peers, get opportunities for mentoring and 

classroom, and involves teachers in the choice of areas to develop and activities to 
undertake (Walter & Briggs, 2012). This evidence shows that capacity development makes a difference in teacher 

increases learning quality in the classroom assisting students who could otherwise be at risk hence 
enhancing students’ learning (Cooter, 2003; OECD, 2009).  
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In view of the need for immediate demand for new position of teachers’ productivity (lesson preparation, proper 
use of instructional materials, mastery of subject matter, class control and disciplinary ability of the teachers, 

curricular activities) in secondary schools, 
challenges in the system mostly in teacher 

knowledgebase and competencies, it 
teachers through seminar, workshop, 

resources, materials that will foster sustainable teachers’ 
as ensure the successful implementation 

as Mathematics, Physics, Chemistry and 
Ondo State due to inadequate teachers’ capacity building programmes 

at large in terms of shortfall in human resources that 
education is seen as basis 

institutions. It is an investment in individual (manpower) as well 
political, technological, 

Therefore, previous development in education for many years has been centered on building teachers’ capacity 
and teacher observation programmes (Hargreaves 

Capacity development or capacity building has different meanings and interpretations depending on who uses it 
what context it is used. It is generally accepted that capacity building as a concept is closely related to 

education, training and human resource development. This conventional concept has changed in recent years 
covering both institutional and country specific initiatives (Williamson, 

Rajabifard, & Feeney, 2003). Groot and Molen (2000) defined capacity building as the development of 
esign, development, management 

and maintenance of institutional and operational infrastructures and processes that are locally meaningful. This is 
a broader approach while still focusing mainly on education, training and human resource development. 

re, based on this definition, capacity development for employees in a broad sense may refer to 
improvements in the ability of all employees to perform appropriate tasks within the broader set of productivity 

ent on an individual level means the development of conditions 
that enable individuals to build and enhance existing knowledge and skills through training and re-training. 

e process of learning and 

school staff capacity building and 
methodology, teachers’ 

the higher the quality of 
offered in the system, the higher 

of national development expected. Thus, without quality teachers, not much of national may be 
herself always in order to 

to face new challenges as they occur in the system. 
Capacity building forums exposes teachers to variety of professional development opportunities that includes; 
seminars, workshop, conference, curriculum support and study groups and mentoring and induction programs 

Hammond, 2010). In addition, professional development brings in the expertise 
g teachers to work collaboratively with peers, get opportunities for mentoring and 

classroom, and involves teachers in the choice of areas to develop and activities to 
acity development makes a difference in teacher 

increases learning quality in the classroom assisting students who could otherwise be at risk hence 
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Building Teacher’s Knowledge and Skills to enhance Teachers Productivity  
 

Researchers have made contributions with regard to the importance of teachers’ pedagogical and content 
knowledge in teachers’ productivity. Stoop (2011) has shown that effective and efficient teachers have 
comprehensive pedagogical and content knowledge of subject matter and the learning process that influences 
teachers’ productivity. In mathematics for instance, factors that have consistently been established to exert a 
positive influence on student gains include teacher mastery of subject matter, lesson preparation and presentation, 
student level of discipline, regularity in school, proper use of instructional material and the pedagogical training 
on how to teach mathematics (High tower, Delgado, Lloyd, Wittenstein, Sellers& Swanson 2011). 
 

Building teacher capacity imply investing in human capital to enable teachers teach effectively 
(Kasten&McDavis2015). Improving students’ performance will enhance the acquisition of skills in cognitive, 
psychomotor and affective domains which are critical for intellectual and social development. Nigeria aims to 
provide quality basic education to all students at all levels (early childhood care and education, primary education 
and secondary education) in order to meet the provisions provided in the constitution on education and aspirations 
of Nigerians as stipulated in the National Policy on Education which is the current roadmap for development 
(FRN, 2004). The policy statements bestow responsibility to the nation and requires government to provide 
quality education as a basic human right for enhanced access, retention, equity and quality education for students 
resulting in an improved quality of life.  
 

Statement of the Problem 
 

Education is a basic and fundamental right means of social mobility and socioeconomic development. Despite 
various efforts by key educational stakeholders to improve teacher’s capacity through provision of resources for 
school improvement, the trend of teachers’ productivity in secondary schools in Ondo State is inconsistent and 
remains poor (Akinola, 2008). 
 

Hence, questions have been raised on teachers’ competence and whether teachers are putting enough efforts to 
ensure excellent performance in academic achievement in secondary schools, lesson preparation, proper use of 
instructional materials, mastery of subject matter, class control and disciplinary ability of the teachers, monitoring 
of students’ work, teachers’ attitude to work and extra-curricular activities. Other areas of assessing teachers’ 
productivity include effective leadership and effective supervision. This is of great concern among the education 
stakeholders and the society about the realization of secondary education objectives due to doubt that there have 
been steady decline incapacity building programmes and teachers productivity which have affect student 
performance and quality secondary education objectives in Akoko South West Local Government Area of Ondo 
State. 
 

Purpose of Study 
 

The purpose of the study is to examine the relationship between the capacity development and teachers’ 
productivity in public secondary schools in Akoko South West Local Government Area of Ondo State. 
Specifically, the objectives of this study are: 
 

1. to examine if capacity development programmes enhance teachers’ productivity. 
2. to examine capacity development strategies used by principal to train teachers. 
3. to find out teachers’ accessibility to capacity building programmes. 
4. To investigate if teachers build their capacities as individuals. 

 

Research Questions 
 

The following research questions are raised to guide the study: 
 

1. does capacity development programe senhance teachers’ productivity? 
2. what are the capacity building strategies used by principal to develop teachers’ competence? 
3. do teachers’ have access to capacity development programmes? 
4. do teachers strive to build their capacities as individuals? 

 

Research Hypotheses 
 

The following null hypotheses were formulated to guide the study:  
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Ho1: there is no significant relationship between capacity 
secondary schools in Akoko South-west Local Government Area.
Ho2: there is no significant relationship between capacity development and students’ discipline.
Ho3: there is no significant relationship between capacity 
Ho4: there is no significant relationship between capacity development and lesson preparation.
 

Research Design 
 

The descriptive survey research was used for this study. It aimed at finding out the relationship between Capacity 
development and teachers’ productivity in 
 

Population of the Study 
 

The population of this study comprises of all public secondary 
West Local Government Area of Ondo State.
 

Sample and Sampling Techniques 
 

The sample of this study consists of 6 principals and 120 teachers in the area of study. There are 18publi
secondary schools in Akoko South West Local Government Area where six schools were randomly selected by 
the researcher. 20 teachers were also randomly selected and the principal of the six schools also served as 
samples. 
 

Research Instrument 
 

The research instruments for this study are two questionnaires titled: Capacity Development Questionnaire (CDQ) 
and Teachers’ Productivity Questionnaire (TPQ). The instruments were divided into two sections. Section A dealt 
with personal data of the respondent (Age, Sex, Education qualification etc.)
capacity development and teachers’ productivity respectively. The research instruments utilized a 4 point Likert 
scale classified as: Strongly Agree (SA), Agree (A), Disagree
 

Validity of the Instruments 
 

In order to determine the validity of the instruments, critical evaluation of the items in the questionnaire was 
carried out by the researcher and two experts in the Department of Educational 
Education, Adekunle Ajasin University, Akungba
 

Reliability of the Instruments 
 

The reliability of the instruments was determined through the use of test
reliability of (CDQ and TPQ) were determined by using Pearson Moment Correlation Coefficient. The r scores 
were 0.75 and 0.83 respectively. The instruments were then judged to be reliable.
 

Answering of Research Questions 
 

Research Question One: Does capacity development programmes enhance teachers’ productivity?
 

 

Capacity Development Programmes and Teachers’ Productivity
 

Source: Fieldwork, 2019 

S/N Items 

1 Teachers perform better after being introduced to 
capacity building programmes 

2 Retraining of teachers improve teaching techniques

3 Knowledge gained from symposia promotes lesson 
presentation 

4 Seminar improves proper use of instructional 
materials 

 Grand mean 
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there is no significant relationship between capacity development and teachers’ productivity in public 
west Local Government Area. 

there is no significant relationship between capacity development and students’ discipline.
there is no significant relationship between capacity development and teachers’ attitude to work.
there is no significant relationship between capacity development and lesson preparation.

survey research was used for this study. It aimed at finding out the relationship between Capacity 
development and teachers’ productivity in Akoko South-West Local Government Area of Ondo State.

ises of all public secondary school principals and teachers in 
Local Government Area of Ondo State. 

 

The sample of this study consists of 6 principals and 120 teachers in the area of study. There are 18publi
secondary schools in Akoko South West Local Government Area where six schools were randomly selected by 
the researcher. 20 teachers were also randomly selected and the principal of the six schools also served as 

research instruments for this study are two questionnaires titled: Capacity Development Questionnaire (CDQ) 
and Teachers’ Productivity Questionnaire (TPQ). The instruments were divided into two sections. Section A dealt 

(Age, Sex, Education qualification etc.) while section B contained items on 
’ productivity respectively. The research instruments utilized a 4 point Likert 

scale classified as: Strongly Agree (SA), Agree (A), Disagree (D) and Strongly Disagree (SD).

In order to determine the validity of the instruments, critical evaluation of the items in the questionnaire was 
carried out by the researcher and two experts in the Department of Educational Management, Faculty of 
Education, Adekunle Ajasin University, Akungba-Akoko, Ondo State for proper assessment and modification.

The reliability of the instruments was determined through the use of test-retest method. The 
reliability of (CDQ and TPQ) were determined by using Pearson Moment Correlation Coefficient. The r scores 
were 0.75 and 0.83 respectively. The instruments were then judged to be reliable. 

Does capacity development programmes enhance teachers’ productivity?

Table 1 
Capacity Development Programmes and Teachers’ Productivity 

SA % A % D 

Teachers perform better after being introduced to 51 42.5 56 46.7 11  

Retraining of teachers improve teaching techniques 41 34.2 64 53.3 12 

Knowledge gained from symposia promotes lesson 48 40.0 55 45.8 14 

proper use of instructional 41 34.2 52 43.3 17 
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development and teachers’ productivity in public 

there is no significant relationship between capacity development and students’ discipline. 
teachers’ attitude to work. 

there is no significant relationship between capacity development and lesson preparation. 

survey research was used for this study. It aimed at finding out the relationship between Capacity 
Local Government Area of Ondo State. 

and teachers in Akoko South-

The sample of this study consists of 6 principals and 120 teachers in the area of study. There are 18public 
secondary schools in Akoko South West Local Government Area where six schools were randomly selected by 
the researcher. 20 teachers were also randomly selected and the principal of the six schools also served as 

research instruments for this study are two questionnaires titled: Capacity Development Questionnaire (CDQ) 
and Teachers’ Productivity Questionnaire (TPQ). The instruments were divided into two sections. Section A dealt 

while section B contained items on 
’ productivity respectively. The research instruments utilized a 4 point Likert 

and Strongly Disagree (SD). 

In order to determine the validity of the instruments, critical evaluation of the items in the questionnaire was 
Management, Faculty of 

Akoko, Ondo State for proper assessment and modification. 

retest method. The co-efficient of 
reliability of (CDQ and TPQ) were determined by using Pearson Moment Correlation Coefficient. The r scores 

Does capacity development programmes enhance teachers’ productivity? 

 

% SD %   X 

 9.2 2  1.7  3.3 

 10.0  3  2.5 3.2 

 11.7 3  2.5 3.2 

 14.2 10  8.3 3.0 

   3.2 
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Table 1 revealed that 107(89.2%) of the respondents agreed that teachers perform better after being introduced to 
capacity building programmes while 13(10.9%) disagreed. The table reveals that 105(87.5%) of the respondents 
agreed that retraining of teachers improve teaching techniques while 15(12.5%) disagreed. The above table thus 
revealed that the mean of 3.2 showed that capacity development enhances teachers’ productivity such as 
improvement in teaching techniques and proper use of instructional materials. 
 

Research Question Two: What are the capacity building strategies used by principal to develop teachers’ 
competence? 
 

Table 2 
 

Capacity Building Strategies used by Principal to develop Teachers’ Competence 
 

Source: Fieldwork, 2019 
 

Table 2 above showed that 77(64.1%) of the respondents agreed that teachers attend seminars periodically while 
43(35.8%) of the respondents disagreed. The table further revealed that93(77%) of the respondents agreed that 
principals provides support services such as instructional supervision. While 27(22.5%) disagreed. The 
summary of the result on table 2 above revealed that an acceptable mean of 3.1 showed that principals uses 
capacity building strategies such seminars, invitation of resource person, recommendation of periodic conference 
for teachers and provision instructional supervision to develop teachers’ competence.  
 

Research Question Three: Do teachers have access to capacity development programmes? 
 

Table 3 
 

Teachers’ Accessibility to Capacity Building Programmes 
 

Source: Fieldwork, 2019 
 

The table revealed that majority 74(61.7%) of the respondents agreed that teachers were supported financially 
during in-service training while 46(38.3%) of the respondents disagreed. The table also shows that 73(60.5%) 
agreed that teachers were given ICT facilities during in-service training while 47(39.1%) of the respondents 
disagreed. 
 

The mean 2.8 in table 3 showed that teachers have access to capacity building programmes such that teachers 
were supported financially during in-service training and teachers have access to in-service training within the last 
three years.  

S/N Items SA % A % D % SD %   X 

1 Teachers attend seminars periodically 34 28.3 43 35.8 34 28.3 9  7.5  3.7 

2 Principal invites resource person to school for 
seminars  

27 22.5 44 36.7 44 36.7  5  4.2 2.8 

3 Principal recommends teachers for conference 
periodically 

38 31.7 53 44.2 22  18.3 6  5.0 3.0 

4 Principal provides support services such as 
instructional supervision 

33 27.5 60 50.0 20 16.7 7  5.8 3.0 

 Grand Mean         3.1 

S/N Items SA % A % D % SD %   X 
1 I was supported financially by government during 

in-service training 
32 26.7 42 35.0 28 23.3 18 15.0 2.7 

2 I was given ICT facilities during in-service training 34 28.3 39 32.5 40 33.3 7 5.8 2.8 

3 I am given opportunity for in-service training within 
the last three years 

30 25.0 41 34.2 39 32.5 10 8.2 2.8 

4 I have access to capacity building programmes any 
time the need arises 

31 25.8 44 36.7 30 25.0 15 12.5 2.8 

 Grand mean           2.8 
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Research Question four: Do teachers strive to build their capacities as individuals?
 

Teachers Strive to Build their Capacities as Individuals
 

Source: Fieldwork, 2019 
 

The table showed that 102(85%) of the respondents agreed that teachers purchase textbooks for self
their area of study while 18(15%) of the respondents disagreed. The table also revealed that 96(80%) respondents 
agreed that teachers create time for personal study so as to update their teaching technique while 24(20%) of the 
respondents disagreed.  
 

Table 4 above revealed that mean 3.2 showed that teachers strive to build their capacity as individuals such that 
teachers purchase relevant textbooks for self
teaching techniques and create time for personal study so as to update their teaching technique.
 

Testing of Research Hypotheses  
 

Ho1: there is no significant relationship 
secondary schools in Akoko South-west Local Government Area.
 

Relationship between Capacity Development and Teachers’ Productivity
 

Variables Mean
Capacity Development 
 

3.1 

Teachers’ Productivity 3.0 
 

The result on table 5 indicated that r-cal (0.874) is greater than r
implies a significant relationship between capacity development and teachers’ productivity in public secondary 
schools. Therefore, the null hypothesis of no relationship is rejected.
 

Ho2: there is no significant relationship between capacity development and teachers’ attitude 
secondary schools in Akoko South-west Local Government Area.
 

Relationship between Capacity
 

Variables Mean
Capacity Development 3.1 

Teachers’ Attitude to 
work 

2.9 

 

S/N Items 
1 I purchase relevant textbook for self update in my area 

of study 
2 I  aim at additional level of education to update my 

teaching method 
3 I attend conferences without government financial 

support 
4 I create time for personal study so 

teaching technique 
 Grand mean  

nd Education.            Vol. 3, No. 3; March, 2021.            

Do teachers strive to build their capacities as individuals? 

Table 4 
 

Teachers Strive to Build their Capacities as Individuals 

The table showed that 102(85%) of the respondents agreed that teachers purchase textbooks for self
their area of study while 18(15%) of the respondents disagreed. The table also revealed that 96(80%) respondents 

or personal study so as to update their teaching technique while 24(20%) of the 

Table 4 above revealed that mean 3.2 showed that teachers strive to build their capacity as individuals such that 
for self-update, teachers aim at additional level of education to update their 

teaching techniques and create time for personal study so as to update their teaching technique.

there is no significant relationship between capacity development and teachers’ productivity in public 
west Local Government Area. 

Table 5 
 

Relationship between Capacity Development and Teachers’ Productivity

Mean N Df r-cal r-tab P 
 120  

 
124 

 
 
0.874 

 
 
0.178 

 
 
0.05 

 6   

cal (0.874) is greater than r-tab (0.178) at 0.05 level of significance. This 
relationship between capacity development and teachers’ productivity in public secondary 

the null hypothesis of no relationship is rejected. 

there is no significant relationship between capacity development and teachers’ attitude 
west Local Government Area. 

Table 6 
 

between Capacity Development and Teachers’ Attitude to Work

Mean N Df r-cal r-tab P 
120  

 
124 

 
 
0.831 

 
 
0.178 

 
 
0.05 

6   

SA % A % D 
I purchase relevant textbook for self update in my area 50 41.7 52 43.3 17 

I  aim at additional level of education to update my 37 30.8 65 54.2 17 

I attend conferences without government financial 45 37.5 50 41.7 20 

I create time for personal study so as to update my 50 41.7 46 38.3 17 
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The table showed that 102(85%) of the respondents agreed that teachers purchase textbooks for self-update in 
their area of study while 18(15%) of the respondents disagreed. The table also revealed that 96(80%) respondents 

or personal study so as to update their teaching technique while 24(20%) of the 

Table 4 above revealed that mean 3.2 showed that teachers strive to build their capacity as individuals such that 
update, teachers aim at additional level of education to update their 

teaching techniques and create time for personal study so as to update their teaching technique. 

between capacity development and teachers’ productivity in public 

Relationship between Capacity Development and Teachers’ Productivity 

Remark 
 
 
Significant 
 

tab (0.178) at 0.05 level of significance. This 
relationship between capacity development and teachers’ productivity in public secondary 

there is no significant relationship between capacity development and teachers’ attitude to work in public 

Development and Teachers’ Attitude to Work 

Remark 
 
 
Significant 
 

% SD %  X 
 14.2 1 0.8 3.3 

 14.2 1 0.8 3.2 

 16.7 5 4.2 3.1 

 14.2 7 5.8 3.2 

   3.2 
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The result on table 6 indicated that r-cal (0.831) is greater than r-tab (0.178) at 0.05 level of significance. This 
implies a significant relationship between capacity development and teachers’ attitude to work in public 
secondary schools. Therefore, the null hypothesis of no relationship is rejected. 
 

Ho3: there is no significant relationship between capacity development and lesson preparation in public secondary 
schools in Akoko South-west Local Government Area. 
 

Table 7 
 

Relationship between Capacity Development and Lesson Preparation 
 

Variables Mean N Df r-cal r-tab P Remark 
Capacity Development 
 

3.1 120  
 
124 

 
 
0.590 

 
 
0.178 

 
 
0.05 

 
 
Significant 

Lesson Preparation 3.3 6    
 

The result on table 7 indicated that r-cal. (0.590) is greater than r-tab. (0.178) at 0.05 level of significance. This 
implies a significant relationship between capacity development and lesson preparation in public secondary 
schools. Therefore, the null hypothesis of no relationship is rejected. 
 

Ho4: there is no significant relationship between capacity development and students’ discipline in public 
secondary schools in Akoko South-west Local Government Area. 
 

Table 8 
 

Relationship between Capacity Development and Students’ Discipline 
 

Variables Mean N Df r-cal r-tab P Remark 
Capacity Development 
 

3.1 120  
 
124 

 
 
  0.822 

 
 
0.178 

 
 
0.05 

 
 
Significant 

Students’ Discipline 2.9 6    
 

The result on table 8 indicated that r-cal (0.822) is greater than r-tab (0.178) at 0.05 level of significance. This 
implies a significant relationship between capacity development and lesson preparation in public secondary 
school students. Therefore, the null hypothesis of no relationship is rejected. 
 

Discussion of Findings 
 

Hypothesis one which states that there is no significant relationship between capacity development and teachers’ 
productivity was rejected. This implies that accessibility to capacity building programmes enhance teachers’ 
productivity. This is supported by Adebayo (2011) in his study which revealed a great relationship between 
secondary schoolteachers’ capacity building and their productivity. 
 

Hypotheses two which states that there is no significant relationship between capacity development and teachers’ 
attitude to work was rejected. The finding implies that there is a significant relationship between capacity 
development and teachers’ attitude to work. This process will increase the attitude to work and competencies of 
teachers to successfully cope with teaching and learning task in public secondary schools (Ebireri, 2007). 
Hypotheses three which states that there is no significant relationship between capacity development and lesson 
preparation was rejected. The result of the findings showed that there is a significant relationship between 
capacity development and lesson preparation. This is corroborated with study carried out by Mohammed (2006), 
opined that capacity development has consistently stressed the need to regularly provide opportunities for teachers 
to improve their knowledge of the subject matter they teach and the teaching skills they learned in the pre-service 
(NCE, B.Ed.) courses they attended. Ibukun (2004) also expressed that teachers should go for training 
programmes through appropriate seminars, workshops, symposia, conferences, this he said is because of the rapid 
obsolete of knowledge and method of teaching.  
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Hypotheses four which also states that there is no significant relationship between capacity development and 
students’ discipline was rejected, the result of the findings implies that students obey the set rules and regulations 
and also resume to school early and every da
capacity development and students’ discipline.This is supported by the findings of Scarlett (2015) which stated 
that discipline guides students’ behaviour or sets limits to help them learn 
and the world around them.School systems set rules, and if students break these rules they are subject to 
discipline. These rules may, for example, define the expected standards of clothing, timekeeping, social cond
and work ethic. The term 'discipline' is applied to the punishment that is the consequence of breaking the rules. 
The aim of discipline is to set limits restricting certain behaviors or attitudes that are seen as harmful or going 
against school policies, educational norms and school traditions
 

Conclusion 
 

The following conclusions were drawn based on the above major findings:
Teachers’ productivity remains one of the main outcomes of education in any education system. It could be 
described as the outcome of duties and task performed by a teacher at a particular period in the school system in 
achieving desired educational goals and 
teachers get the opportunities and have access to capacity development programmes as this also have positive 
impact on teachers’ attitude to work, students discipline and lesson preparation in public secondary schools.
 

Recommendations  
 

Based on the findings of the study; 
 

1. The need to improve capacity development of 
improve their knowledge, pedagogical skills and competence in view to enhancing the quality of teaching and 
learning processes in secondary schools.

2. The disciplinary ability of teachers which create a safe learning environment for teaching should be 
encouraged in order to promote efficient and effective teaching learning process. 

3. Principles should adopt different method or strategies to improve or devel
promote teachers’ knowledge in lesson preparation.
capacity development. 
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